Digitally Signed.
Name: ANIL KUMAR YADAV
(XXALBM

MODERN COACH FACTORY-RAIBARELLY Date: 03-J)ul-2025 12:35:53

Location: MCFP/MCF

MODERN COACH FACTORY-RAIBARELLY/ PU

ID: 2025549660

Office Order No. : OPO NO. 40 OF 2025 Office Of: The GM (P)

Date : 03-07-2025

In terms of this office Note No. E/MCF/RBL/Estt./Adhoc/JAG/Civil dated 02.07.2025, Shri U. C.
Kushwaha, XEN/HQ, Sr. Scale officer of Civil Department has been found suitable for promotion to
Junior Administrative Grade on adhoc basis.

Sr Name / Sub Type / Existing Particular Revised Particular Remarks
No. |HRMSID/ W.E.F
Employee No / Department / Department /
Community Designation Designation
Zone /Division/Station/Office/Section Zone
BU IDivision/Station/Office/Section
Pay Level/Basic Pay BU
Pay Level/Basic Pay
1 UMESH CHANDRA Adhoc CIVIL ENGINEERING / CIVIL ENGINEERING / promoted in Adhoc
KUSHWAHA / Promotion / XEN DY CE JAG
YHQEFQ/ 03-07-2025 MCF / MCFP / PRYJ / GENERAL CELL NCR MCF / MCFP // -
33110055575 / HQ SFG/ 2001001
OBC 2001001 12 / Will be fixed later
11/ 88400

2. Accordingly, Shri U. C. Kushwaha is promoted to Junior Administrative Grade on adhoc basis
and posted as Dy. CE-ll against JA Grade vacant post (PC-03MC5P002) of Civil Department.

3. This has approval of the competent authority.

4. The charge assumption/relinquishing reports of the officer may be sent to this office.

SPO/Gaz.
File Reference No. : MCF-RBLOPERS(Gaz.)/142/2020

Copy forwarded for information and necessary action to:

. Secretary to General Manager for kind information of GM.
. All PHODs, CHODs & HODs/MCF/RBL.

. Secy. FROA/MCF/RBL (CMM/Electrical/MCF/RBL).

. Secy. MCFPOA/MCF/RBL.

. Dy. CVO/MCF/RBL, AFA/MCF/RBL.

. Asst. Secy. (Conf.), APO/Staff/MCF/RBL.

. Sr. Audit Officer/MCF/RBL.
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8. CPM (HOD)/FWP/MCF/RBL.

9. PS to PCPO for uploading on website.
10. Ch. OS/Bills, Ch. OS/Coord./MCF/RBL.
11. Office Order File & P. File.

12. Officer concerned.

Annexure attached : 0 Pages SPO/Gaz.
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