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Sub: Application for Appearing in the selection to the
Level-4 (G.P.-2400/-) against 25% Promotion quota/25% General Selection Quota.
v afafes, A=-111 (M-2400) & 9z 97 a9 & 25% 9erATY T va 25% FHTT
TS FET &g HdeH

post of Stenographer-III, in Pay Matrix

Ref :- Notification No. E/NG-Ill/MCF/RBLJProm./STENO-III/25%GS&PQ dated 20.07.2024.

Name (A1)
Emp. No. (AR H0)

Present Designation /Pay Level

T 9SG gt

Department (fa~mT)
Mobile No. (R1ETSeT H0)
Date of Birth (W=7 farfern)

DOA & Length of Service in Present Post :

rafes fafdr & acf= ug o g1 smafer
DOAinL-1, & L-2, & L4 f Eelk

& l-2, & 14 = : L-l............ , L-2 , & 14
A-1,2 7 3 ¥ fAgfes & fafer

Date of Regular appointment in

L-1,L-2, & 1-4 0 L) RS 5 e , & L-4
e ¥ fFrafya fAgfe

Total Length of Regular Service in

L-1, L-2, & L4 : years months days

Fafe dar ¥ o srafer

Stenography Certificate T &1 I=TOT O
(Issued by recqgnized Board/Institute)
(FT=OAT UTH S ATH/ATE g1RT Haw)

Whether the employee belongs
(UR/OBC/SC/ST)

FgT FHHEAR (/TS /oEd) | Hafera &
=56 of 7
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Signature of the forwarding officer

With designation and date

The detnils of the service particulars including the educational qualification/service particular

have heen verlled with the Service Becords and found correct,

er sty O Nailoper s 11/ 4y geaife &0 offa &1 w4y e eéy yrzy gy

Signature of the Coneerned Dealer of §*,
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General Manager (P), HeTHEsS( B

MCF, Raebareli (U.P.) RfSHT, ?T&?I'g?ﬁ )

PIN-229120. ' o= 225(;:'-:).)
NOTIFICATION

Sub: Selectio.n i‘tn"1 the post of Stenographer, Grade-III in Pay Matrix, Level-4 (G.P-
2400/—. in 6™ CPC) against 25% by promotion by selection from shorthand
knowing Clerks/Typist .and 25% General Selection from serving Group-C
employees in GP Rs.1800 and above with knowing shorthand.

Ref: (1) Rly: Board’s letter No. E(NG)I-2022/PM4/2 dated 29.11.22 (RBE No. 158/2022)
(u) Railway Board’s L. No. E(NG)I-2010/PM 4/3 dated 10.11.15 (RBE No.141/2015)
(iii) Rly. Board L. No. E(NG)I-2010/PM1/16 dated 10.09.2014 (RBE 97/2014)
(iv) Rly. Board L. No. E(NG)I-2011/PM1/26 dated 06.02.2014 (RBE 17/2014)
(v) Rly. Board’s letter No. E(NG)I-2018/PM1/4 dated 14.12.2018 (RBE No0.196/2018),
(vi) Rly. Board’s letter No. E(NG)I-2018/PM1/4 dated 14.06.2019 (RBE No0.97/2019),
(vii) Rly. Board’s letter No. E(NG)I-2018/PM 1/4 dated 14.11.2019 (RBE No. 194/2019)
(viii) Rly. Board L. No. E(NG)I-2005/PM1/52 dated 22.08.2006 (RBE 117/2006)
(ix) Master Circular 31 & TREM Vol. - I, Para 176 (A), 215

(x) This Office L.no. E/NG-II/MCF/RBL/Prom./STENO-III/25%GS dtd 01.2022,14.04.22
&13.08.22

(xi) Rly. Board L. No. E(NG)I-2022/PM4/2 dated 29.11.2022 (RBE 158/2022) r~

(xii) This Office L.no. E/NG-IIIVMCF/RBL/Prom./STENO-III/25%GS dtd 17.03.22 &
29.03.22

(xiii) Rly. Board L. No. E(ING)I-2022/PM4/2 dated 06.04.2023
ook ok gk

In terms of Advance Correction slip no. 230 of Para 176 of IREM Vol - I, circulated vide
Railway Board’s letter no. E(NG)I-2010-PM4/3 dated 10.11.15, 25% vacancies in the category of
stenographer Gr. IIl in PB-I Rs. 5200-20200/-+GP Rs. 2400/-(Level-4 as per 7" CPC ) are to be filled
up by Promotion by selection from Shorthand knowing Clerks/Typists in GP 1900 & above and
259, vacancies in the category of stenographer Gr. IIl in PB-I Rs. 5200-20200/-+GP Rs. 2400/-
(Level-4 as per 7% CPC ) by General selection from serving Group-C employees in GP Rs. 1800
and above with Knowledge of shorthand.

Accordingly, it has been decided to hold a selection/General Selection amongst serving
employees knowing shorthand in order to fill up the vacancies in the category of stenographer Gr.II1
in PB Rs. 2400/-(Level-4). The details are as under:-

Promotion by selection (25% Promotion Quota) _
Category Level in | No. of| Break up Prescribed Qualification Eligibility
pay Matrix | Posts i
Stenographer Level -4 12 UR-08 Speed of 80 'WPM in All ] PJr.
SC-02 Shorthand (English/Hindi) for Cler)fszyp:st ay
e ST-01 a duration 10 minutes and | Matrix level-2 (QP—
PwBD-01 transcription time 50 minutes 1900) kn9w1ng
for English and 65 minutes shorthand with 2
Hindi. years residency
NP B S period as on
| 2k f— 4 i I 4 , 20.07.2024 |
L TSt Ry Y Por gy
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Category A
pay Matrix ‘])’f . Shomhand
osts i orthan

N d of 80 WPM 1n " .
Stenographer | Level -4 12 gg'&s (Séf;nsh/ﬂindi) for a duration f_I’CC)) 1(\:4 e:_;glogl/:s:lu; P;:z

Gr. 11 ¥ . ates and transcription tme . T
ST-02 mgnut:: for English and 65 | level-4 (GP- 1800
minu to 2400) with

o D

—,

Eligibility

General Selection

i 25% Z P
h_—————*T—G’erl:::pral sel;:'::l(:r:lp Prescribed Qualification
in .

Level

All serving Group-

PwBD-01
knowledge of short

hand with 2 years
residency period as
on 20.07.2024

minutes Hindi.

Mode of Selection and Qualifying Marks

1.

est in shorthand in 80 W.P.M.
Rs of the candidate who will

tten examination, speed t
must secure 60% of

Above Selection will comprise of wri

and Viva-voce followed by scrutiny of service record and APA
qualify in the written test, speed test and Viva-Voce. The employees
marks in professional ability as well as in the aggregate. In the case of SC/ST employees must
secure 50% marks in Professional ability as well as in the aggregate for empanelment against
SC/ST vacancy. The panel will be formed strictly in order of merit.

{Authority : Rly. Board L. No. E(NG)I-2011/PM1/26 dated 06.02.2014 (RBE 17/2014) &

Para 8 of Master Circular 31}

Procedure for written examination & Speed Test:

2

Above Selection will comprise of written examination, speed test in Shorthand in 80 W. P. M.

and Viva-Voce. :
{Authority : Rly. Board L. No. E(NG)I-2010/PM 4/3 dated 10.11.15 (RBE No.141/2015) &

Para 215 of IREM Vol-1}

Examination will be held in the form of written test. The time of written e i i i
I : g xXaminat
120 minutes an_d all the questions will be of objective type, out of which 10% qselsotlino:sﬂ\lwl;lf
be from the Rajbhasha. There shall be negative marking for incorrect answers. One third of
T.{l:: n';larks alloll;tfd for each question will be deducted for every wrong answer. ) ©
uthority: y. Board’s letter No. EING)I-2018/PM1/4 dat 1
ed 14.12.

20.196/201 8), L. No. E(NG)I-2018/PM1/4 dated 14.06.2019 (RBE No.97/2021091)8 L(RI?E

(NG)I-2018/PM1/4 dated 14.11.2019 (RBE No. 194/2019) & Master Circular 31 Para 7.3} >

o

Speed Test (Shorthand) :-

]I:;:ang_ uhage Speed Duration Transcription Time
] l:lgdh's 80 w.p.m. 10 Minutes 50 Minutes
Hindi 80 w.p.m. 10 Minutes 65 Minutes

Syllabus:

T h il b f h written examination fOl tllls SEIECtlon S ellclosed lle SW [11 exure-I.
4 € syllabus of the 1 I 1 lnAn_[l

Continued......
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Last Date for Submission of Application:

5. Last date for submission of application is 10.08.2024
21U.U5.2024
6. Eligible employees can send their application in the attached format as Annexure-IJ by
19.08.2024 to participate in the above selection Incomplete applications will be rejected
without any notice and no répresentation shal] be entertained in this regard
7.

requested to circulate the notification for wide publicity

10. The employees who will be selected/empanelled and promoted as Stenographer-III in Pay
Matrix-4, G.P.-2400 against 25% Promotion Quota from the shorthand knowing
Clerks/Typists will rank senior to those employees who will be selected/empanelled and
promoted as Stenographer-III against 25% Quota of General Selection.

11. The Incharges/Controlling Officer are requested to

send the application through proper
channel to undersigned on or before 10.08.2024.

DA: As Above.

.y
Assistant Personnel Ofﬁcer%tgff_’ 7"1
For General Manager(P)
No. E/NG-III/MCF/RBLfProm./STENO~II]/25%GS&PQ

' oaa,.,«t _
Dated 20.07.2024 7
Copy to:-

1. Secy. To GM/MCF/RBL : for Kind information to GM/MCF/RBL.

2. ALL PHOD/HOD/MCF/RBL..

3. ALL Dy. HOD/MCF/RBL..

4. PS to PCPO/MCF/RBL to upload in the website/Mobile APP of MCF/RBL.
https://mcf.indianrailwavs. ov.in/).

5. All Notice Board of Main Admin, Mini Admin & Shop Floor.

6. General Secy./SC/ST Association, General Secy./OBC Association/MCF/RBL.

7. CS&WLI, S&WLI/MCF/RBL..

3
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PRO Annex
To, PROFORMA
APO/Staff,

MCF/RBL.

Sub: Application for Appearin

g in the selection to the post of Stenographer-I11, in Pay Matrix
Level-4 (G.P.-2400/-) against 25% Promotion quota/25% General Selection Quota.

Ref :- Notification No. E/NG-III/MCF/RBL/Prorn./STENO-III/2S%GS&PO dated 20.07.2024
Name

Emp. No.

Present Designation /Pay Level

Department

Mobile No.
Date of Birth

DOA & Length of Service in Present Post

DOAInL-1,&1L-2, & L-4 O sy L2, & L4 ..............
Date of Regular appointment in
L-1,L-2, & 1-4

S T AR S i e siaene & L4 ..
Total Length of Regular Service i
L-1, L-2, & L4

years months days
Stenography Certificate

(Issued by recognized Board/Institute)

‘Whether the employee belongs
(UR/OBC/SC/ST)

11.
12.

13. Willing to skill test in (English/Hindi)
14. Applied for (Promotion Quota/

General Selection Quota Or Both)

I hereby declare that the particulars furnished by me are true and correct to the best of my
knowledge. If the above information given by me is found to be wrong, then my candidature is canceled
and D&AR action can be taken against me.

Date:

Place: SIGNATURE OF THE EMPLOYEE
FORWARDED BY THE CONTROLLING OFFICER

Date:

Place:

Signature of the forwarding officer
‘With designation and date

The details of the service particulars including the educational qualification/service particular
have been verified with the Service Records and found correct.

Signature of the Concerned Dealer of P.

Deptt. With designation and date
Ch.OS/Establishment.
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IS I T wrE™Er, wraeden T
MODERN COACH FACTORY, RAEBARELI iy

Office of the,
General Manager (P),

) “““ﬁi“
MCF, Raebareli (U.P.) SrrefEaT qmm( :
PIN-229120. - 22(;:0)

fasa:— Selection for the post of Stenographer, Grade-III in Pay Matrix, Level-4
(G.P-2400/-in 6™ CPC) against 25% by promotion by selection from

shorthand knowing Clerks/Typist and 25% General Selection from serving

) Group-C employees in GP Rs. 1800 and above with knowing shorthand.
Hed:— 39 wafaa o1 auEeas 99 {297 20.07.2024

HAAT IUIAET W& T BT AqATEA HY (a8 25% Tar=itad Hiel Td 25% FrHEd
WO BT B ded JYAAE— |11 (3T Fad 04) BT ARDMHIAT H Mode of Selection and
Qualifying Marks ¥ /91 &R S far ar an—

“Above Selection will comprise of written examination, speed test in shorthand in 80
W.P.M. and Viva-voce followed by scrutiny of service record and APARs of the
candidate who will qualify in the written test, speed test and Viva-Voce. The employees
must secure 60% of marks in professional ability as well as in the aggregate. In the case of
SC/ST employees must secure 50% marks in Professional ability as well as in the
aggregate for empanelment against SC/ST vacancy. The panel will be formed strictly in
order of merit.

{Authority : Rly. Board L. No. E(NG)I-2011/PM1/26 dated 06.02.2014 (RBE 17/2014) &
Para 8 of Master Circular 31}”

oy gIR % = wer fFar S 86—

“Above Selection will comprise of written examination, speed test in shorthand in 80
W.P.M. and APARs of the candidate who will qualify in the written test and speed test.
The employees must secure 60% of marks in professional abili.ty as we]._l as in_t}le
aggregate. In the case of SC/ST employees must secure 50% marks in Professional a!nhty
as well as in the aggregate for empanelment against SC/ST vacancy. The panel will be
ictly in order of merit.

fﬂﬁﬁﬂig'c gy. Board L. No. E(NG)I-2011/PM1/26 dated 06.02.2014 (RBE 17/2014),
E(NG)I-2017/PM1/11 dated 04.08.2023 (RBE 98/2023)& Para 8 of Master Circular 31}
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